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Ready to Get Noticed
 

HEY THERE

GREAT COPY
The problem is that these people can’t find you if all you do is create an account, fill
in the basic information, and then wait for messages.

But Ashley…I’m intimidated using LinkedIn…I don’t know where to start… It seems so
time consuming…

These are the responses I hear time and time again. I’m here to tell you there are
easy things you can do in less than 10 minutes to make yourself look more polished
and visible on LinkedIn.
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I’ve written before about why it’s so
important to be on LinkedIn – no
matter your career level or industry.
LinkedIn is truly the secret sauce when
it comes to landing your dream job
faster. But just setting up a profile isn’t
enough. Once you’re there, you need
to get noticed (otherwise what’s the
point?).

Primarily, when looking for a job, you
should be using LinkedIn to apply to
positions, keep track of your job
search, and expand your network. But
there are also what I call passive
benefits to being visible and active on
LinkedIn (if done the right way): You
can increase the attention of qualified
recruiters, hiring managers, and
company executives who use LinkedIn
to find candidates.



Ready to Get Noticed
 

PROFILE PHOTO

GREAT COPY
Upload your existing profile pic (or any pic you like of yourself) to this site:
pfpmaker.com
Once you generate it, adjust it if you need to so it’s mainly a headshot of you.
Now scroll down to Row 12 and select the middle picture (the one with the plain
background…don’t be tempted to use any other one)
Download it and then upload it to your LinkedIn profile. 

So, I’m going to share with you one of my favorite free tools to create a polished
profile pic: 

1.

2.
3.

4.

Easy peasy…now you have a professional, background free profile pic.
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Your profile pic is your first impression

to recruiters and hiring managers.

There is nothing worse than a photo

that looks outdated or one with

someone else cropped out or a weird

background. I’ve even seen some that

include children, spouses and pets. 



Ready to Get Noticed
 

SUB HEADER

GREAT COPY
Example 1: 
Operations & Brand Manager ⭐ I drive Social Media, Experience & Brand Energy for
the Fitness & Lifestyle Industry ⭐ Relationship Builder & Certified Boxing Trainer

Example 2:
Vice President of Strategic Services: ABC Media ◼  Experience in Corporate Social
Responsibility, Sales Strategy & Business Development ◼  Public Sector, NGO &
Nonprofits ◼  Avid Skier & Fitness Enthusiast

SoCal Resumes | 5 Things to Get Noticed by Hiring Managers on LinkedIn 04

This is a valuable real estate area.

Instead of just listing your current title

and company, take it a step further

and share what you’re great at and the

value you bring and add personality or

a motto/catchphrase as a conversation

starter. 

 



Ready to Get Noticed
 

GREAT COPY

Example 3: 
Manager of Regulatory Compliance & Anti Money Laundering @ XYZ Casino Spa &
Resort ➡ Customer Service, Organizational, Operations Management Life's about
the journey, not the destination

Example 4:
Senior Global Business Development Manager @ ACME  Optical Industry Sales &
Consulting  Licensed & Certified German Optician  Fluent in English & German

(Wondering how to insert the graphics? Here’s how.)
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https://www.linkedin.com/pulse/finally-color-your-linkedin-profile-tavis-bucklin/
https://www.linkedin.com/pulse/finally-color-your-linkedin-profile-tavis-bucklin/


Ready to Get Noticed
 

RECOMMENDATIONS

GREAT COPY
I recommend shooting for a minimum of 3 to start (though you can never have too
many). These can be from bosses, colleagues, client/customers, boss' boss - anyone
you have had a good working relationship with. 

To request a recommendation, you do need to be connected with the person you
are requesting a recommendation from. Once connected, go to their profile, click
More… and select Request a Recommendation. LinkedIn does provide a basic
template to send but here’s a sample script you can use or modify to elicit more
from the requestee:
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Recommendations are one of the most

impressive things you can add to your

LinkedIn and is really powerful in

winning over potential hiring

managers. LinkedIn

Recommendations also include the

date the recommendation was added

to your profile so it’s important to have

some recent ones. It could be a red

flag to a hiring manager if your last

recommendation was dated 8 years

ago.

 



Ready to Get Noticed
 

GREAT COPY

"Hi (Name of Contact), 

Would you be open to writing me a LinkedIn recommendation for when we worked
together at (Name of Company)? I'm getting ready to rejoin the workforce and
would appreciate any testimonial you can provide regarding my leadership and
contributions. Thank you!"

You’ll receive a notification once the person completed the recommendation for
you and you will need to approve it in order for it to appear on your profile.
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Ready to Get Noticed
 

BE ACTIVE/REACHABLE

GREAT COPY
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When recruiters see that you are

active on LinkedIn, you are

demonstrating that you are likely to

respond if they reach out to you.

Additionally, when you maintain an

active presence on LinkedIn, you’ll

likely pique the interest of hiring

managers. These are just a few

strategies to increase your LinkedIn

visibility in just ten to fifteen minutes

a day:

 



Ready to Get Noticed
 

GREAT COPY

When you comment, it shows up in their notifications. Chances are they’ll be
curious to who you are and why are you commenting on their post. They’ll check
out your LinkedIn profile (which will in turn give you a notification they viewed it
and you can then send a connection request authentically). 
They will comment back, leaving room for further dialogue, conversation with
them and other potential hiring managers participating in the discussion. What
a great way to bring visibility to yourself and value!

Comment (don’t just like) on potential future colleagues, HR managers, and
possible future supervisors’ LinkedIn posts. 
Being active on LinkedIn is not about liking posts. You need to add to the
conversation by commenting (be concise and relevant when doing so). Here’s why
commenting is best:

1.

2.

Another benefit of commenting on posts is that it is an easy, non-pushy way to stay
top of mind for hiring managers and those in the industry or company you’re
targeting.

Share relevant industry-related articles or events a hiring manager has posted on
your own feed.
This is a great way to become visible to an employer you are trying to reach. Posts
like these reinforce your image as a professional and build your reputation as a
good source of information. When sharing, if you use the originator’s name in the
text of your update, LinkedIn will notify them that you have shared something they
created which can be the start of a discussion or at least put you on their radar for
possible opportunities. 
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Ready to Get Noticed
 

AVOID OLD TACTICS
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This is the one people seem to have

the most difficulty with and sadly, it’s

one of the most common reasons that

job seekers don’t get the interviews

they want and deserve. While it’s

standard these days to omit education

dates and experience from the 1900s

on resumes, LinkedIn is a bit more

complex when it comes to removing

dates but well worth it.

 

Deleting the dates for your education is easy on LinkedIn, however, LinkedIn doesn’t
allow you to omit dates from employment, so your only option is to eliminate pre-
2000 jobs altogether. A work around is embedding a quick recap of older jobs in
your last post 2000 experience or briefly noting relevant older roles (without the
dates) in your LinkedIn Summary/About Me Section. Here’s what I mean:



Ready to Get Noticed
 

GREAT COPY
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BOTTOM LINE

LinkedIn is the place for most
professionals to be found today
and is an amazing job search
tool. I hope these tips provided
you with some clarity on using
LinkedIn for your job search and
getting hiring managers to notice
you. 

Happy job hunting!

With gratitude,

Ashley

P.S. I help Southern California
professionals ditch their outdated
resume and job search
approaches to land their dream
job quickly and effectively. Ready
to stop spinning your wheels and
transform the way you present
yourself? 

Get started >>>
https://socalresumes.com/work-
with-me/
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